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Call for Papers for New Voices 2020 - Sponsored by the 
University and College Library Section of the 
Southeastern Library Association (SELA) 
 
Submissions must be:   
1.  From a new professional librarian with no more 
than five years of experience 
2.   Address an idea or perspective on a current 
library issue 
The work will be published in The Southeastern Librarian, 
with some of the journal’s relevant publication guidelines 
attached. The complete guidelines can be found at 
http://www.selaonline.org/sela/publications/SEln/guideles.
html 
Important Date: Please submit papers for consideration by 
Friday, August 14, 2020 to Muriel Nero 
(mnero@southalabama.edu), Chair of the University and 
College Library Section of the Southeastern Library 
Association 
The author of the selected article will be invited to present 
their paper at the 2020 SELA joint conference with the 
Georgia Library Association in Macon, GA. The 
convention is scheduled for October 7-9, 2020.  
Also, a monetary award sponsored by EBSCO will be 
given at the conference. 
SELA 100th Anniversary 
 
This year, the Georgia Library Association and the 
Southeastern Library Association join up to celebrate 
SELA’s 100th anniversary! We invite you to be a part of 
this exciting conference by submitting a panel, workshop, 
or meeting proposal. Submit your proposal through this 
online link. 
 
The Georgia Libraries Conference with SELA will be held 
at the Macon Marriott City Center in Macon, Georgia on 
October 7-9, 2020. The theme, "Everyone In!" encourages 
new and existing members to become engaged with GLA 
and SELA, either through presenting at the conference 
or working behind the scenes. It also reflects the important 
roles libraries play in promoting participation in the 2020 
census, the election year, and the work we all do in our 
communities. 
 
This year’s conference will offer a variety of presentation 
formats, including pre-conferences, PechaKucha lightning 
talks, Quick Takes and poster sessions and more 
consolidated program tracks.  
 
The Call for Proposals for sessions ends on May 1st. 
 
Ginny Frankentaler Memorial Scholarship 
 
The Southeastern Library Association is accepting 
applications for the Ginny Frankenthaler Memorial 
Scholarship. 
 
The purpose of the scholarship is to recruit beginning 
professional librarians who possess potential for leadership 
and commitment to service in libraries in the Southeastern 
United States. The scholarship provides financial assistance 
towards completion of the graduate degree in library 
science from an institution accredited by the American 
Library Association. 
 
The $1,000 scholarship is awarded every two years. The 
recipient of the scholarship will be notified at the end of 
July, with funding to begin with the fall school term. 
 
The deadline for the receipt of applications has been 








North Carolina State University Libraries 
 
Humane Society of the United States Donates Records to 
the Libraries 
 The NC State University Libraries Special Collections 
Research Center (SCRC) is excited to announce the 
donation of the historical records of the Humane Society of 
the United States (HSUS). The materials, which include a 
broad range of original records–correspondence, 
photographs, reports, publications, ephemera, and other 
unique items relating to animal protection–all relate to the 
society’s history and that of its various affiliates, including 
the Fund for Animals, the Doris Day Animal League, the 
National Association for the Advancement of Humane and 
Environmental Education, Humane Society International, 
Humane Society Veterinary Medical Association, and the 
Center for the Respect of Life and Environment.  
 
The HSUS materials include original correspondence, 
publications, and photographs dating from the mid-1950s, 
with the bulk of the records from later decades, 
encompassing the full range of its activities in promoting 
the protection of companion animals, farm animals, 
animals in laboratories, and wildlife. The records reflect the 
organization’s special focus on public policy, humane 
education, and direct animal care work.  
“We’re proud of our 65-year history and we wanted to add 
our historical records to the outstanding collections already 
at the archive, to further support scholarship concerning the 
course of modern animal protection,” said Kitty Block, 
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President and CEO of the Humane Society of the United 
States. 
HSUS Senior Policy Advisor Bernard Unti, a historian of 
animal protection in the United States, has overseen the 
transfer of materials. “We’ve closely watched the 
development of the Animal Rights Archive at NC State 
over the last few years, and we’re impressed with its efforts 
to share resources with both scholarly and public 
audiences. It’s reached critical mass as North America’s 
most important animal protection archive.”  
Special Collections Associate Head and Curator Gwynn 
Thayer stated, “NC State University Libraries is thrilled to 
receive the HSUS Records to add to its growing animal 
rights and animal welfare archive that documents the 
history of animal protection in the United States. The 
HSUS is one of the most significant animal advocacy 
nonprofits currently active in the United States, and the 
records will be of enormous interest to scholars and other 
researchers interested in the broad field of animal 
studies.”  The records will undergo archival processing 





Virginia Tech Student Helps Others Overcome Data 
Challenges Through his Work in the University Libraries 
 
Tanner Spicer, a junior majoring in computational 
modeling and data analytics and computer science, dives 
into complicated datasets as part of his position with the 
University Libraries DataBridge student group. He loves to 
organize, make sense of complex patterns in data, and use 
his skills to benefit research projects across Virginia Tech.    
“I’m pushing myself outside of my comfort zone. I’m a 
pretty quiet kid. What we do in DataBridge is exciting to 
me because of what it means to the outside world and the 
impact on it,” said Spicer. “I’m working on important 
projects while developing my data science and presentation 
skills.” 
 
The University Libraries at Virginia Tech’s DataBridge 
program provides hands-on training for undergraduate 
students to be successful in data analysis and visualization. 
It’s an undergraduate research experience, led by the 
University Libraries’ Anne M. Brown and managed by 
Jonathan Briganti, that gives students interested in working 
with data a chance to increase knowledge and hone skills 
by collaborating with graduate students and faculty across 
campus with computationally intensive research projects.  
DataBridge students are first trained in data-logic and 
analysis skills and then paired with a Virginia Tech client 
and project. The students act as consultants, project 
managers, problem-solvers, analysts, programmers, 
cleaners, collectors, and visualizers of data.  
 
Spicer has worked on such projects as creating a tool for 
the general public to analyze historical Chicago election 
data and create their own visualizations of what they find 
interesting in the data. He said this tool makes the election 
data more approachable and accessible for everyone by 
allowing them to create their own data visualizations from 
the data sets, in addition to letting us understand more 
about Chicago voting trends and urban politics.  Brown 
said that watching students like Tanner find their passion 
and talent through their work with DataBridge is what the 
program is about — to help develop students so they are 
ready to be successful data scientists.  “He has pushed his 
disciplinary boundaries and uses his data science skillset to 
work on research projects from the fields of computational 
chemistry to urban politics,” said Brown. “Tanner is 
independent but has embraced working in a team and with 
partners from all over campus.  
 
Spicer admits he’s an introvert. That doesn’t stop him from 
successfully presenting his work at conferences and making 
data science approachable for his clients.  “I’ve learned to 
enjoy presentations,” said Spicer. “I get nervous, but I am 
very confident about my data science and methods.  It has 
been great to watch him develop into a team leader in the 
group and excel at presenting his work at on-campus 
research symposiums and contributing to group meetings 
with other students and our collaborators,” said Brown. 
“DataBridge enhances these students’ confidence and 








University of Central Florida Libraries 
 
Selma Jaskowski, Associate Director for Technology 
Services & Resource Management, retired from the 
University of Central Florida Libraries March 19, 2020 
after 25 years of service. Arriving at the library in 1994, 
Jaskowski embarked on a mission to provide the best 
technology services for students and staff. It began with the 
rewiring of the entire building, which was the first structure 
built on the UCF campus, to support network connected 
PCs for all staff and students. Jaskowski moved on to 
increase her staff of 1 to 12 over the next several years 
creating an autonomous IT team for the Libraries that 
installed and managed multiple servers, switches, and 
wiring. Through the efforts of Jaskowski and her team, the 
building was the first on campus to have wireless 
connectivity. Technology lending soon followed along with 
the establishment of the LibTech desk, a central location to 
borrow equipment and for tech help. Jaskowski oversaw 
the creation of the Libraries’ web presence, multiple 
custom designed databases for staff operational use, the 




North Carolina State University 
 
Wendy Scott, Associate Director for Organizational 
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If the Libraries is NC State’s competitive advantage, as our 
vision statement asserts, then for nearly thirty 
years Wendy Scott has been our competitive advantage. 
From her pioneering work in developing the Libraries’ 
prestigious Fellows Program to her tireless fight for fair 
and competitive wages for Libraries staff, Scott has been a 
major force in shaping what it means to be a librarian in the 
21st century. While it certainly feels strange to say goodbye 
during this period of Coronavirus Response, nothing can 
mute our gratitude for her decades of transformative 
librarianship and collegiality or the lasting impact she has 
had on our campus and our profession. 
 
Scott joined the Libraries in 1991 as Librarian for 
Professional Development and Education. As a member of 
the senior administrative team, she has provided leadership 
and management of the Libraries’ personnel (human 
resources) program. She has led and managed the 
recruitment, appointment, and evaluation processes for 
more than 220 FTE staff and developed and implemented a 
comprehensive plan for the professional development and 
continuing education of the Libraries’ diverse, talented, and 
technology-focused workforce. During her time with the 
Libraries, she advanced to the position of Associate 
Director for Organizational Design and Learning, and she 
served on numerous Libraries and university committees, 
task forces, and teams that addressed a wide variety of 
human resources-related initiatives.  
Among her many significant accomplishments, Scott 
played a key leadership role in the creation of the nationally 
recognized NCSU Libraries Fellows Program. One 
challenge for early-career librarianship was a pigeonholing 
phenomenon, as too many librarians were settling too 
quickly into whatever job they happened to land right out 
of library school. To combat this trend, Scott worked with 
then-Vice Provost & Director of Libraries, the late Susan 
K. Nutter, to lead the development of a program that 
instead offered new librarians a two-year appointment 
during which they develop expertise and skills across 
multiple departments, with a focus on science, engineering, 
and digital librarianship; on diversity; and on library 
management.  
Fellows are fully integrated members of the library faculty, 
with competitive salaries, performing as entry-level 
librarians half-time in a home department. The remaining 
time is devoted to a project in an area outside of their home 
department. These projects support strategic Libraries 
initiatives while providing concrete and innovative 
opportunities for Fellows to interact with librarians from 
other departments; develop novel skills, often with 
emerging technologies; accumulate impressive portfolios; 
travel to industry conferences and symposia, and achieve at 
a professional level. “The Fellows Program facilitated 
experiences that helped me build a strong foundation in 
academic librarianship,” our Lead Librarian for 
Interdisciplinary Research Hannah Rainey points out. “As a 
Fellow, I was able to expand existing skills while also 
acquiring knowledge and experience in emerging library 
services and technologies. Most significantly, the Fellows 
Program provided me with a cohort and professional 
network of former and future Fellows that will continue to 
benefit me throughout my career.”  
Besides contributing an important professional 
development opportunity to the library profession, the 
Fellows Program has been a recruiting boon for the 
Libraries, having attracted the best and brightest library 
school graduates for more than 20 years now. The Fellows 
Program has been a crucial element in developing our 
depth of talent and cultivating our culture of excellence, 
collaboration, and interdisciplinarity. Many graduates of 
the Fellows Program have become leaders in our 
organization, and others have gone on to be leaders and 
innovators in other academic libraries, other sectors of 
higher education, and other adjacent industries.  
Since the program’s inception, ninety-five percent of 
Fellows have been offered academic positions or have 
entered doctoral programs upon completion of the program. 
Former Fellows have held positions at Harvard, Yale, 
Duke, and Syracuse, and Library Journal has named five 
former Fellows “Movers & Shakers” in the industry, 
adding to the Program’s reputation as a training ground for 
library trailblazers. One of those “Movers & Shakers,” our 
Acting Ask Us Librarian Pete Schreiner, notes that “from 
day one of my Fellowship, I was engaged in important, 
user-focused work in a cutting-edge academic library. I was 
trusted with the responsibility of supporting student success 
and even got to design and launch a new service point! My 
colleagues are awesome, and this has been an amazing 
place to start my library career.”  
Another major victory for Scott, and just another example 
of her ongoing commitment to improving the Libraries’ 
ability to recruit and retain highly skilled employees, was 
the Libraries’ career-banding initiative that culminated in 
2009. Scott worked persistently and persuasively for years 
to guide the implementation of North Carolina’s Career 
Banding Salary Administration Policy for our SHRA 
positions. Unlike many of the position titles in the state 
system, the library SHRA positions had not been revised or 
updated since the 1970s. Jobs were described and 
compensated for work that had been automated or assigned 
to student assistants. A market study of SHRA positions 
across the Libraries showed that our positions were among 
the five worst paid in comparison to market.  
Scott represented the Libraries on a statewide career 
banding task force and collaborated intensively with 
leaders and managers in the Libraries and with NC State 
Human Resources colleagues in this effort, resulting in a 
revised set of position titles, descriptions, competencies, 
and, importantly, new, market-driven salary ranges that 
more accurately reflected the complex, technical skills and 
duties of our staff. This enabled the Libraries to implement 
significant, market-rate salary increases for 76 positions, 
which has had an enormous cumulative impact on our 
ability to set the standard for the 21st-century research 
library. 
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When the James B. Hunt Jr. Library came online in early 
2013, it was touted by Time and others as the Library of the 
Future. In order to leverage this signature building to raise 
NC State’s profile and enhance our campus’s reputation, 
Scott developed our Visitor Relations program, which has 
been crucial to building relationships and collaborating 
with the thousands of library, architectural, and higher-ed 
colleagues who have visited the Hunt Library in its first 
seven years. 
And the library of the future can’t be staffed by the 
librarians of the past. As library spaces and technologies 
had to adapt to the ever-evolving landscape of research, 
teaching, and learning, so too did library staff. In order to 
support these immersive, experiential, technology-rich 
spaces, the Libraries needed a staff with the skills and 
experience to not only engage fully with this new kind of 
library, but we also needed a staff that could convince 
faculty and students that these resources would transform 
their work and then facilitate their leveraging of those 
resources.  
Thanks in large part to Scott, we were already there. For 
decades, she has led the charge to not only recruit 
candidates from the best library schools in North America 
but non-traditional candidates from other sectors as well. 
She has placed a premium on hiring and developing staff 
with the technical skills to support a technical campus. Our 
Libraries has also demonstrated a deep commitment to 
equity, diversity, and inclusion efforts in our staff 
development, hiring, and recruitment, and Wendy pushed 
for those efforts and changes. Scott has created for us a 
culture that values creativity, experimentation, adaptability, 
and excellence, and in doing so, she has moved the needle 
significantly on contemporary academic librarianship. 
 
With her deep understanding of the university’s mission 
and structure, the essential roles and skills of librarians and 
library staff, and the overarching challenges and trends in 
higher education, research, and scholarship, Wendy Scott 
has played an absolutely essential role in transforming the 
NC State University Libraries into one of the best academic 
research libraries in the country over the past three decades. 
 
 
University of North Carolina at Chapel Hill 
The University Libraries is pleased to announce the 
appointment of Nora Burmeister as Content Strategy 
Librarian. 
In this position, Burmeister will create and oversee a 
content strategy that seeks to make the University Libraries 
web presence accessible by everyone, relevant to diverse 
users, and a platform that will continue to move scholarship 
forward on campus. She will partner with the user research 
librarian and subject librarians to evaluate needs, usage and 
effectiveness of web content. She will use analytics to steer 
improvements and inform projects. She will also serve as 
an advocate for accessibility in the University Libraries’ 
digital projects and will create guidelines and best practices 
to ensure library content is available, accurate and 
accessible. 
Prior to this appointment, Burmeister was an online 
learning and electronic services librarian at Central 
Carolina Community College, in Sanford, North Carolina. 
Burmeister holds an M.L.S. from Emporia State University, 
in Emporia, Kansas, and a B.A. in comparative literature 
from the University of Oregon, in Eugene. 
 
University of North Carolina at Greensboro 
 
Tim Bucknall, Assistant Dean for Electronic Resources 
and Information Technology and Associate Professor for 
University Libraries has been awarded the 2019 Governor’s 
Award for Excellence in Efficiency and Innovation. The 
Governor’s Award is the highest honor a state employee 
may receive for dedicated service to the state and the 
people of North Carolina, while recognizing the 
accomplishments and actions of individuals that are outside 
of the usual scope of their job duties. He was nominated in 
this category for his ability to improve the efficiency of 
state government services, while also establishing new and 
improved methods, practices, plans and designs that have 




As founder and convener of the Carolina Consortium, 
Bucknall has organized a group of more than 180 libraries 
at public and private colleges, universities, community 
colleges and seminaries, as well as public libraries in North 
Carolina and South Carolina. These libraries are able to 
license databases and streaming video resources, subscribe 
to journal packages and provide access to additional 
resources for their faculty, students and communities with a 
cost avoidance of $398 million in 2018. The consortium’s 
service population is just at 750,000 users.  
 
Bucknall was honored again in 2019 for his service to 
libraries when he was awarded the Distinguished Service 
Award by the North Carolina Library Association (NCLA). 
The award is presented every two years, or when deemed 
appropriate, to a member of the Association who has made 
significant contributions to the profession.  
 
Criteria for receiving the award includes distinguished 
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professional contributions provided during either a short or 
long span of time and service resulting in a regional or 
national impact on librarianship in general.   
 
With Journal Finder, Bucknall invented the very first open 
URL link resolver in the United States, which changed how 
libraries and students access journals and e-resources, 
significantly improving the ability to do academic research. 
Not only has Bucknall created and developed these tools 
and services, he also shares his experience and knowledge 
with others in the profession through writing and presenting 
on various topics, such as technology, online catalogs, 
electronic resources, serials management issues, open 
access and more.  
 
Prior to joining UNCG in 1994, Bucknall served as 
Electronic Services Librarian at the University of North 
Carolina at Chapel Hill (UNC-CH). He received his 
bachelor’s degree in Liberal Arts from the University of 
Texas-Austin and earned his MLIS and MA in Art History 






Bourbon’s Backroads: A Journey through Kentucky’s 
Distilling Landscape.  Karl Raitz.  Lexington, KY: South 





Karl Raitz’s Bourbon’s Backroads: a journey through 
Kentucky’s distilling landscape is an engaging foray into 
the origins and legacy of bourbon.  A 1964 Act of Congress 
proclaimed bourbon to be a “distinctive product of the 
United States,” and it was designated “America’s Native 
Spirit” by the U.S. Senate in 2007.  Made from at least 51 
percent corn, distilled to no more than 160 proof and stored 
at 125 proof in new charred oak barrels, bourbon is a 
uniquely American product.  Moreover, distilling is an 
industry integral to the bluegrass state and its related 
businesses continue to impact and shape the economy and 
landscape of the region. 
Karl Raitz, professor emeritus at the University of 
Kentucky, marshals his expertise in cultural and historical 
geography and American landscapes to deftly guide the 
reader through the origins of bourbon distilling.  He 
recounts its beginning as a small subsistence level 
operation through its evolution as a modern-day industrial 
enterprise.  In addition, he explores the primary areas in 
Kentucky - the Inner and Outer Bluegrass regions and the 
Ohio River Valley - which offered unique advantages to 
foster and support the burgeoning trade. 
 
Settlers from Scotland and Ireland, Pennsylvania and 
Maryland brought their ancient craft of whiskey distilling 
to Kentucky as early as 1775. Setting up along the streams 
and natural springs and taking advantage of rich soil that 
yielded abundant grain, those distillers who had sufficient 
financing and embraced innovation, prospered. From its 
beginning as a craft enterprise to its natural evolution as an 
industry, Raitz describes in topical chapters the technical 
advancements, inventions, and transportation 
improvements that brought bourbon distilling into the 
modern age.  Steam power and access to railroad lines were 
but a couple of the changes that spurred the 
industrialization of bourbon distilling. 
 
Karl Raitz devotes the last three chapters to those three 
regions in Kentucky that primarily support the industry. 
The Inner Bluegrass offered abundant water and fertile land 
to early settlers and capitalized on these advantages through 
transportation advancements.  The Outer Bluegrass shared 
the natural gifts of the Inner Bluegrass and embraced the 
railroad, often moving their distilling operations to be 
closer to reliable transport.  Distillers in the Ohio River 
Valley took advantage of city locales to have close and 
reliable supporting businesses such as barrel and glass 
makers available as dependable suppliers. Often situated on 
the riverfront in towns, they could readily obtain the 
materials they needed for production and easily ship their 
cargo. 
 
Modern distillers have skillfully employed marketing to 
reach consumers, using clever concepts such as The 
Bourbon Trail to entice tourists to the state. The remains of 
the old distilleries instill a sense of heritage and tradition to 
the industry and reflect authenticity for participants. Both 
the bourbon aficionado and the curious tourist who seeks a 
greater understanding of the distilling industry in Kentucky 
will find it in Bourbon’s Backroads: a journey through 
Kentucky’s distilling landscape.   
 
Recommended for academic and public libraries with 
subject related collections. 
 
Melanie J. Dunn 
University of Tennessee at Chattanooga 
 
 
 
 
 
